ARTEMIS

CAREER CONSULTING

CODE OF ETHICS

Artemis has always applied and respected a custom made ethical
and deontological code that protects Companies and Candidates:

Confidentiality of information provided by Clients and Candidates.

Artemis applies the utmost confidentiality in handling data provided by
Clients and Candidates and in every case it undertakes not to disclose
confidential information to un authorised persons. In addition, our Clients
contractually agree to handle the personal data that they will receive in a
confidential way and agree not to request direct references concerning
Candidates under assessment without first being authorised to do so by
Artemis and the Candidate. The same type of confidentiality is requested of
Candidates concerning the information that they are given during the
recruitment process; in any case the nature and quantity of company
information given to Candidates is established together with the Company.

Individuality of the search and the recruitment process.

Each Candidate can only be connected to one recruitment process at any one

time, and cannot therefore be presented to more than one Client simultaneously.

Off limits.

Employees of Client companies may not be considered potential Candidates

for search projects for a period of one year from the last appointment received.
Recruitment quality guarantee.

Following the trial period stipulated, should a Candidate not fulfill the Client's
requirements due to personal or professional shortcomings, Artemis agrees
to present the Client a new round of candidatures at no extra charge.



